Three Village Central School District and Three Village School Monitor Unit, United Public Service Employees Union (UPSEU) (2012) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Three Village Central School District and Three Village School Monitor Unit, 
United Public Service Employees Union (UPSEU) (2012)  
   
Employer Name: Three Village Central School District 
 
Union: Three Village School Monitor Unit, United Public Service Employees Union 
(UPSEU) 
 
Local:  
 
Effective Date: 07/01/2012    
  
Expiration Date: 06/30/2016 
 
PERB ID Number:  9884 
  
Unit Size: 199 
 
Number of Pages: 20 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
By and Between 
Three Village Central School District 
and the 
UPSEU
 
~
._------­
United Public Service Employees Union 
SCHOOL MONITOR UNIT 
TABLE OF CONTENTS
 
Article Title Page
 
Preamble 1
 
I Recognition 1
 
II Negotiation Procedures 1
 
III Grievance Procedures 3
 
IV Union Business 4
 
V Vacancies and Transfers 5
 
VI Use of School Facilities 5
 
VII Layoffs 6
 
VIII Step Advancement 6
 
IX Miscellaneous 6
 
X Agency Fee and Dues Deduction 10
 
XI Employee Discipline 12
 
XII Smoke~Free Workplace 12
 
XIII Salary 12
 
XIV Longevity 13
 
XV Health and Safety 13
 
XVI Family and Medical Leave Act Provisions 13
 
XVII Claim for Wage Payroll 14
 
XVIII Taylor Law Amendment 14
 
XIX Duration 14
 
XX Lead Monitor Assignment 14
 
AppendiX A Salary Schedule 2012-13 - 2015-16 16
 
PREAMBLE 
This agreement entered into by the Three Village Central School District, hereinafter 
referred to as the Board, and the United Public Service Employees Union, the Certified 
Union, hereinafter referred to as the UnIon, has as its purpose the continuance of 
harmonious relations between the Board and the Union. a more definitive procedure for 
resolving grievances, and a cooperative effort to contribute to the growth and quality of the 
School District. 
ARTICLE I - Recognition 
In view of the designation of the United Public Service Employees Union, the 
Certified Union, by the T\uee Village Central School District School Monitor Unit, and said 
Union, as their bargaining representative, and in view of the request of the United PlJblic 
Service Employees Union, the Certified Union, by the Three Village Central School District 
School Monitor Unit and said Union, to represent the Unit, and its statement that it does 
not assert the right to strike, the Board in this Agreement does hereby recognize the Union 
as the sole and exclusive bargaining agent and representative for the Unit covered by this 
Agreement and hereinafter described in this Article, in accordance with the provisions of 
Article 14 of the Civil Service Law, and the bylaws of the Board. The Unit covered by this 
agreement is the Monitor Unit composed of all Monitors and Special Education Aides. 
This recognition shall continue until the expiration of this Contract. 
ARTICLE II - Negotiation Procedures 
It is agreed by all experIenced negotiators in both private and pUblic fields that 
negotiations proceed most smoothly when there is an understanding at the beginning on 
the ground rules or procedures to be followed. Initially these ground rules should be 
agreed upon before negotiations proceed. 
1. Any negotiations in subsequent years shall be initiated by the parties submitting 
their proposals to each other on mutually agreeable dates on or about January 301l1 . 
Cither party may request, in writing, an extension of time to a dale which must be mutually 
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agreeable to both parties. All issues proposed for discussion shall be submitted in writing 
by the Union to the Board or its delegated representatives at or before the first meeting. 
The Board or its delegated representatives shall submit, in writing, all additional issues 
upon which it wishes to negotiate no later than the second meeting. 
2. In any session negotiation committees shall consist of not more than seven (7) 
members, except that any Union committee representing a bargaining unit of less than 30 
employees shall be limited to three (3) members. The names of those members so 
designated as negotiators shall be exchanged at the second meeting. 
3. Normally, negotiating sessions shall be held after working hours. In the event 
that they are held during working hours, the Assistant Superintendent will excuse all 
members of the negotiating team to attend the session. 
4. All negotiation sessions will be executive sessions. During the period of 
negotiations and prior to reaching an agreement to be submitted to the Board and the 
Union, the proceedings of the negotiations shall not be made public unless both parties 
consent. No electronic recording devices of any type shall be used to record the 
deliberations of the negotiations. 
5. Each team shall have the right of caucus at any time during a negotiation 
session. However, caucus time will be counted as part of the total length of each 
negotiation session. 
When temporary impasse is reached on individual items, the parties agree that it 
shall be appropriate to move the calendar to other items on which negotiations may be 
possible. 
Any item on the calendar may be tabled at any time by joint agreement between 
the two parties. Each team's professional negotiator shall preside throughout deliberations. 
Any and all questions and business pertaining to negotiations throughout each session 
shall be directed to and through each team's professional negotiator. 
6. When an item has been discussed and agreed to by both parties, it shall be 
initialed by both negotiators and set aside. No item shall be agreed to as finalized, unless all 
items are agreeable to both parties. Revisions may be made on items already initialed. 
2
 
ARTICLE 111- Grievance Procedure 
Each Monitor Unit employee shall be entitled to a representative of his/her own 
choice at each step of the grievance procedure. 
Any disputes arising concerning the interpretation or application of the terms of this 
contract or the rights claimed to exist thereunder, shall be the subject of a grievance, and 
shall be processed and resolved in accordance with the following: 
a. A grievance shall be presented by the employee to the employee's principal, 
or where this does not apply to the administrator immediately superior, in writing within ten t 
(10) working days after the grievance arises, or the date on which the employee knew or 
should have known of the facts and circumstances comprising the grievance. The failure 
of the grievant to comply with the aforementioned time requirements shall result in a waiver 
of the right to present, and proceed with, the grievance and the grievance must be denied 
as untimely. Within three (3) working days after receipt of the written grievance, the 
administrator or immediate supervisor shall confer with the aggrieved and the aggrieved's 
representative, if the employee so desires. 
b. In the event such grievance is not resolved, in writing, within five (5) 
working days following such presentation, it shall be presented, in writing, within five (5) 
working days after receipt of reply to the Assistant Superintenden\ by the Monitor Unit 
employee. 
c. Within three (3) working days after receipt of the written grievance, the 
Assistant Superintendent shall confer, in person, with the aggrieved and the aggrieved's 
representative, if the employee so chooses. In the event such grievance is not 
satisfactorily resolved, in writing, at the Assistant Superintendent's level within ton (10) 
working days after presentation, the grievance shall be presented, in writing, Within ten (10) 
working days after receipt of reply, to the Superintendent of Schools for settlement. Within 
three (3) working days after receipt of the written grievance, the Superintenden\ of Schools 
shall confer, in person, with the aggrieved and the aggrieved's representative, if the Monitor 
Unit employee so chooses. 
d, In the event such grievance is not satisfactorily resolved, in writing, at the 
Superinlendent's level within ten (10) working days after presentation, the grievant shall 
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notify the Superintendent, in writing, within ten (10) working days after receipt of the 
Superintendent's decision of the grievant's intention to proceed, or not to proceed, to 
adVisory arbitration. The arbitrator shall be selected through the American Arbitration 
Association. The parties shall be bound by rules and procedures of the American 
Arbitration Association in the selection of an arbitrator. The advisory decision of the 
arbitrator shall be presented to the Board of Education within thirty (30) working days of the 
hearing. 
Within ten (10) working days after receipt of the advisory decision from the 
arbitrator, the Board of Education shall render a decision which shall be final and binding 
on all parties. The costs of advisory arbitration shall be shared equally by all parties. 
e. A reasonable amount of time will be granted to handle any emergency 
grievances that may arise during working hours. It is understood that such activity shall be 
handled as quickly as possible. 
ARTICLE IV - Union Business 
1. No Union business meetings shalf be conducted during working hours, except 
as granted by the Assistant Superintendent. 
2. A United Public Service Employees Union representative may enter the premises 
for Union business upon prior notice to the Assistant Superintendent. Entry will ordinarily 
be after working hours when school is not in session, unless prior notice is given to the 
Assistant Superintendent. 
3. At the employee's request, the District shall deduct from their pay, dues as 
designated by the Union for membership in that Union on the basis of individually signed, 
voluntary deduction authorization cards, in a form agreed to by the District and the Union. 
Such dues shall be remitted to the United Public Service Employees Union, 3555 Veterans 
Highway, Ronkonkoma, N.Y. 11779. 
The District agrees to deduct from the unit members' salaries dues for the Union 
as the unit members individually and voluntarily authorize the same, in writing, and to 
transmit the monies therefore to the Union as soon as practicable. Upon fulfillment of that 
obligation, the District shall be held harmless by the Union and the unit members 
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individually with respect to such remittances. The Union shall advise the District of the 
annual dues by August 1st of each year. 
ARTICLE V - Vacancies and Transfers 
When a vacancy in the school district occurs, the Assistant Superintendent shall 
post a notice of such vacancy in all schools, and invite present employees to submit 
application for such position five (5) working days prior to notification to the public that such 
a position is available. 
When a vacancy in a bargaining unit position or a promotional position occurs, the 
Assistant Superintendent for Human Resources shall forward a notice to all school 
buildings for posting. Copies of such postings will be sent to the Unit President. Unit 
members shall have the opportunity to submit an application for such positions five (5) 
days prior to making the posting public. The District reserves its right, in its sole non­
grievable discretion, to make appointments which it deems appropriate and in the best 
interests of the District based on the qualifications, abilities, and experience of unit 
members or non-union members, for the position. 
If the District deems that two or more candidates for a promotional position have 
equal qualifications, abilities and experience for such position, preference shall be given to 
unit members over non-unit members. The determination as to the equality of 
qualifications, abilities and experience and the selection of the candidate for a promotional 
position shall be in the non-grievable discretion of Administration. 
In the event that layoffs become necessary, or if particular jobs are eliminated, those 
affected employees shall be given the opportunity to apply for any newly created positions. 
ARTICLE VI - Use of School Facilities 
The Union may be allowed to use school building facilities for Union functions after 
school and work, with the permission of the Assistant Superintendent, when requested 
sufficiently in advance, and provided there is not conflict with other functions, and by 
following established procedure, i.e., filing a "Use of Building Application." 
ARTICLE VII - Lavoffs 
In the event that layoffs become necessary, or if particular jobs are eliminated, the 
reduction of the force will be on the basis of length of full-time/part-time service with the 
District, providing the senior employee is qualified to do the work. 
ARTICLE VIII - Step Advancement 
Permanent employees hired prior to January 1 in a given year may advance to the 
next step on the salary schedule as of the following July 1. 
Permanent employees hired after January 1 in a given year will remain on the same 
salary step for the following year. 
This policy is to become effective as of july 1, 1970. 
ARTICLE IX - Miscellaneous 
Change of Status 
In the event of a change of status of personnel, they shall be notified as soon as 
possible. 
Full Dav Guarantee 
Each employee shall be paid for her/his full day's time if the employee reports for 
work, actually starts work, and is later sent home through no cause of her/his own. A full 
day's lime shall be at least three (3) hours. 
Retirement· New York State 
Tier I and II - New Career Plan (7Si) - Members of the Unit in Tiers I and II are 
covered by the "New Career Plan" (75i). This is a non-contributory plan. 
Tier III - Article XIV· Unit members in Tier III are covered by Article XIV. This is a 
contributory plan. 
Tier IV - Members of the Unit in Tier IV are covered by Article XV. This is a 
contributory plan. 
Personal Days. Sick Leave, Holidays, Bereavement 
After a permanent employee has worked for the school district for sixty (60) days, 
she/he shall be entitled to three (3) personal days, (9) nine days of sick leave as heretofore 
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defined, cumulative to seventy-five (75) days, and, effective July 1. 2007 five (5) paid 
holidays; namely, Columbus Day, Thanksgiving Day, Christmas Eve, Christmas Day and 
New Year's Day. Personal days not used are to be applied to employee's cumulative sick 
leave. 
Permanent employees on Step 12 of the salary schedule shall be entitled to four (4) 
personal days, ten (10) days of sick leave as heretofore defined, cumulative to seventy-five 
(75) days, and effective July 1, 2007, five (5) paid holidays; namely, Columbus Day, 
Thanksgiving Day, Christmas Eve, Christmas Day, and New Year's Day. Personal days 
not used are to be applied to the employee's cumulative sick leave. 
Employees who have been employed by the District as monitor unil employees for 
a minimum of ten (10) years and have accumulated at least fifty (50) unused sick days 
shall be paid for their unused sick days upon retirement from the District at the rate of forty 
($40.00) per day effective JUly 1,2005 
If Christmas Day or New Year's Day falls on Saturday or Sunday, the holiday shall 
be observed on the preceding Friday or following Monday, respectively. 
In connection with sick leave, the Assistant Superintendent may, after three (3) 
consecutive days absence, except in case of an emergency possibly affecting school 
health, or as described below, require a physician'S statement describing the nature of the 
illness and the approximate absence advised for such illness. 
Beginning in the 1983-84 school year, monitor unit employees who have used all of 
their sick leave in anyone of the previous three (3) years, or who have used 75% of their 
eligible leave over the three-year period, may be required to bring a doctor's note for each 
absence at the discretion of the Superintendent or her/his designee. 
The personal days referred to above are for the purpose of conducting personal 
business and no other reason for the need for such personal days must be given by the 
employee except if such leave is taken immediately before andlor after a holiday. For 
leave before andlor after a holiday, the employee must provide the specific reason for the 
need for such personal leave when applying for same. 
A maximum of five (5) days bereavement leave for death in the immediate family 
may be allowed subject to the approval of the Assistant Superintendent. "Immediate 
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family" shall be defined as mother, father, spouse, child, grandparent, grandchild, sister, 
brother, mother-in-law, father-in-law, brother-in-law, sister-in-law, step~parents and step·­
children. 
Training 
The Superintendent or his/her designee may require unit members to attend thirty 
(30) hours of training in matters he/she deems appropriate to monitor unit members' 
positions. In addition to the aforementioned total hours of training, unit members may be 
required to attend Superintendent's conference days. These hours may be assigned in 
addition to the employees' regular hours and the employees shall be paid their regular 
hourly compensation for attendance at such training and/or conference days, 
Rehire 
All monitor unit employees will be notified, in writing, on or before July 15th, if the 
budget has been approved, as to whether or not they will be rehired to resume work in 
September to the extent there will be openings available. 
Examination of Records 
Upon forty-eight (48) hours prior written notice to the Assistant Superintendent, any 
employee will be permitted to review her/his own personnel file, excluding references and 
information obtained in the process of evaluating the employee for initial employment. 
Copy of Contract 
All monitor unit employees shall be given a copy of the contract. Such copies shall 
be provided by the Board at no expense to the employee. 
Time Worked 
Unit members shall be paid for hours assigned in addition to the employees' regular 
work hours at their regular hourly compensation rate. 
0"1-01-Tille 
When required to work out-of-title, the employee will receive her/his supplemental 
hourly rate or the out-of-title rate at the monitor unit employee's step, Whichever is higher, 
provided the employee has worked at least ten (10) consecutive days performing the duties 
of the out-of-title position. 
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Inclement Weather 
Monitor unit employees shall be notified at least one hour prior to their scheduled 
starting time when school is canceled due to inclement weather. 
When schoor is canceled due to inclement weather, monitor unit employees shall be 
paid at their daily rate without loss of benefits. 
Notwithstanding the above, whenever District administration determines, pursuant to 
New York State Requirements, that the District has had an insufficient number of 
instructional days for students, due to closing of a District school or schools for snow or 
other inclement weather, the District may schedule a make-up day or days as It deems 
necessary for students and staff. Unit members will not be paid any compensation or 
wages for such make-up day or days in addition to those amounts earned or received prior 
to make-up days. Unit members who fair to report to work on such make-up days may be 
required by administration to provide a physician's certification of illness deemed sufficient 
by administration. Unit members who do not provide a physician's certification of illness 
upon request of administration shall have a sick day ( or in the case of a unit member 
who has no accumulated sick days, a vacation or personal day) deducted and will not 
be paid for any such day of absence. Unit members who comply with such requests for 
phYSician's certification shall have none of their accumulated leave days deducted, and 
shall not be paid for any such day of absence. 
Flexible Benefits Plan 
Eligible employees shan be permitted to participate in the District's IRS 125 flexible 
benefits plan. 
Worker's Compensation 
The District's present practice with regard to Worker's Compensation is made part of 
this agreement, to wit: 
When an employee is entitled to Worker's Compensation, she/he shall receive full 
pay for the period of her/his accumulated sick leave. Any weekly reimbursement 
compensation monies shall be turned over to the District. When the claim is settled by the 
Worker's Compensation Board and the District subsequently received the amount of 
reimbursement for time paid an employee on sick leave, the District will then credit the 
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employee's sick leave account with the number of days determined by the following 
formula: 
Amount of reimbursement Number of days 
received by the District = credited to sick leave 
divided by employee's account 
per diem salary 
Any lump sum payment received under a Worker's Compensation claim shall be 
retained by the employee. 
JUry Duty 
All permanent monitor unit employees serving on jury duty shall be paid the 
difference between their regular pay and their jury dUty fees for the time necessary to serve 
on jury duty, provided the employee applies in writing to be placed on the "on call system." 
Mileage reimbursement and meal allowances shall be retained by the employee. 
Su bstitutes 
Administration will make reasonable efforts to obtain a substitute in the event that a 
unit member is absent, if and only if administration determines that such a substitute is 
necessary. The determination by administration in this regard shall be final and nonM 
grievable. 
Break Time for Special Education Aides 
Special Education Aides who work six hours or more per day, shall receive a one­
half hour unpaid break. 
ARTICLE X - Agency Fee and Dues Deduction 
The District shall notify all employees who are currently on the payroll within the 
titles covered by this Agreement that those employees who are not members of the Union 
shall have deducted from their salary an agency fee. 
Every employee appointed after the effective date of this provision who does not 
join the Union at the time of appointment shall have an agency fee deducted. If the 
employee joins the Union, such agency fee deduction shall be discontinued on the same 
date the dues checkMoff authorization takes effect. The Union shall be obligated to 
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immediately provide the District with the name of any employee in connection with whom 
such agency fee deduction should be discontinued. 
An employee who terminates Union membership shall have deducted from his/her 
salary an agency fee, Such agency fee shall be effective on the same date as the 
revocation of authorization for dues deduction takes effect. 
The agency fee for each employee covered by this Agreement shaH be deducted 
from the employee's regular paycheck onry and shall be in an amount equal to the periodic 
dues levied by the Union for employees in the affected titles as currently checked off by the 
School District, and, except as referred to in this Article, shall be deducted in accordance 
with the same rules and procedures currently employed by the District in connection with 
the authorized dues deduction. The Union shall certify to the School District the 
appropriate amount of rate for the agency fee deduction. 
Changes in the amount of any agency fee deduction shall be effective at the same 
times as is the practice with change in membership dues deductions. Request for changes 
in the rate of dues deductions shall be deemed to be a request for a change in the agency 
fee. 
Upon receipt by the School District of notice of change in the amount ofthe agency 
fee deductions, employees having the agency fee deducted shall be notified, in writing, by 
the payroll office of the change in the amount to be deducted periodically and the date on 
which such new deduction will begin. A copy of this notice shall be sent to the Union. 
The Union shall refund to the employees any agency fees wrongfully deducted and 
transmitted to the Union. 
No assessments of any kind or nature will be collected through the agency fee 
deduction. 
The District shall not be liable in the operation of the agency fee deduction for any 
mistake or error of jUdgment or any other act of omission or commission, and the Union 
agrees for itself, its successors and assigns to at all times indemnify the District and/or the 
Board of Education against any and all claims, suits, actions. costs, charges and expenses 
including court costs and reasonable attorney's fees, and against all liability and losses 
and damages of any nature whatsoever that the District and/or the Board of Education 
shall or may at any time sustain or be put to by reason of the inclusion of the above Agency 
Fee Article in the Collective Bargaining Agreement between the Union and the District. 
The Union affirms that it will establish and will maintain a procedure which provides 
forthe refund as provided by law. The maintenance of such a procedure is a condition for 
the agency fee. Dues and agency fee shall be paid to U.P.S.E.U., 3555 Veterans Highway, 
Ronkonkoma, N.Y. 11779. 
ARTICLE XI - Employee Discipline 
In the event an employee is reprimanded or otherwise disciplined, he/she shall have 
the right to a conference with the Superintendent or his/her designee. 
ARTICLE XII - Smoke-Free Workplace 
Not'Nithstanding current policy or practice to the contrary, there shall be no smoking 
permitted on any school grounds or property of the school district. 
ARTICLE XIII - Salary 
(a) The salary schedules for 2012-2013 is attached hereto as Appendix A; 
the salary schedule for 2013-2014 is attached hereto as Appendix B; the salary schedule 
for 2014-2015 is attached hereto as Appendix C; and the salary schedule for 2015-2016 is 
attached hereto as Appendix D. 
(b) Effective July 1,2012: Step 12 of the salary schedule shall be improved 
by 1.9%. All other steps shall remain unchanged. 
Effective July 1,2013: Step 12 of the salary schedule shall be improved 
by 1.9%. All other steps shall remain unchanged. 
Effective July 1,2014: Step 12 of the salary schedule shall be improved 
by 1.9%. All other steps shall remain unchanged. 
Effective July 1,2015: Step 12 of the salary schedule shall be improved 
by 1.9%. All other steps shall remain unchanged. 
(c) Effective July 1,2007, unit members holding the District and Civil Service 
title of Special Education Aide and who are actually required and/or performing the duties 
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of such tille for the District, shall receive an annual stipend of $550.00 beginning July 1, 
2007; such stipend shall be lncreased to $600.00 beginning July 1,2008; beginning July 1, 
2009, such stipend shall be increased to $650.00; and such stipend shall be increased to 
$700.00 beginning July 1. 2010. 
ARTICLE XIV- Longevity 
Effective July 1, 2004, employees shall receive an additional $.75 per hour at the 
be9inning of their twelfth (1 i h) year of service; an additional $.75 per hour at the beginning 
of their fifteenth (15 th ) year of service; and an additional $.55 per hour at the beginning of 
their twentieth (20th ) year of service; effective July 1,2005, employees shall receive an 
additional $.85 per hour at the beginning of their twelfth (1 i h) year of service; an additional 
$.85 per hour at the beginning of their fifteenth (15 th ) year of service; and an additional $.65 
per hour at the beginning of their twentieth (20 th ) year of service; effective july 1,2006, 
employees shall receive an additional $.95 per hour at the beginning of their twelfth (1 i h) 
year of service; an additional $.95 per hour at the beginning of their fifteenth (15th ) year of 
service; and an additional $.75 per hour at the beginning of their twentieth (20 th ) year of 
service. Effective July 1,2012, employees shall receive an additional $,95 per hour at the 
beginning of their twentieth (20th ) year of service. 
ARTICLE xy - Health and Safely 
The District, at its cost and expense, shall provide unit members with Hepatitis B 
vaccinations, at those intervals recommended by the District physician. 
ARTICLE XVI- Family and Medical Leave Act Provision 
To the extent that unpaid leaves of absence are not provided for in this agreement, the 
District will comply with the provisions of the Family and Medical Leave Act, for those 
employees eligible for such leaves under the specific requirements of the Act. Part-time 
employees may apply for family and medical leave. Applications by part-time employees 
will be approved only if in the sale non-grievable discretion of administration, such leaves 
are deemed necessary and/or appropriate, In the event that a part-time 
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employee's application for such unpaid leaves is denied by building administration, then 
the employee may appeal in writing to the Assistant Superintendent for Business Services. 
The Assistant Superintendent's decision shall be final, binding and non~grievable. 
ARTICLE XVII - Claim for Wage Payroll System 
Effective July 1, 2010, employees shall receive one twenty-sixth (1/26Ih) of their 
annualized pay, each pay period, beginning with the first pay period in September of each 
school year and shall receive the balance of their annualized pay in the last paycheck at 
the end of their work year. In the event that an employee is absent from work on days for 
which he/she has no approved leave time available, the district may deduct an amount 
equivalent to the employee's daily wages for each such day of absence, from the paycheck 
for the applicable pay period. 
ARTICLE XVIII· TAYLOR LAW AMENDMENT 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT THE 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROVING LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XIX· Duration 
This agreement and each of its prOVisions shall be binding and effective as ofthe 
first day of July, 2007 and continue in full force and effect until the last day of June 2012. 
ARTICLE XX - Lead Monitor Assignment 
Building Administration shall have the right to assign the duties of Lead Monitor to 
unit members. Such assignment will reqUire, at the discretion of Building Administration, 
such monitors to perform supelVisory duties over other monitors within the same building. 
During the time periods that monitors are assigned to act as Lead Monitors, they shall also 
be reqUired to perform their regular monitor's duties and assignments. Effective March 23, 
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2010, the da1e 1he Memorandum of Agreemen1 was approved by the Board of Education 
and execu1ed by 1he Board presIdent, the s11pend for employees assigned as lead 
Monitors shall be increased to $2.00 per hour. Effective July 1. 2010, the stipend shall be 
increased to $2.50 per hour. 
ABA Home Component Services 
Unit members holding the Civil Service title of Special Education Aide and who are 
appropriately trained pursuant to State, local and District reqUirements to deliver 
ABA Home Component Services to District students diagnosed with autism and who 
perform such services at the request of Administration shall be paid by the District at the 
rate of $30.00 per hour for such services. The aforementioned rate of pay will only apply 
when such unit members are requested by Administration to perform such services. 
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